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AB^^B&CT 

This speech focuses on the future of woeen in 
leadership and decision»aking positions in educatibn. Since 1970 
there has been a legislative explosion as Congress has recognized^the 
iecesslty to end sei discriaination on the ca»pus. Title IX prohibits 
dlscrieination on the basis of se« in all federally-assisted 
education programs. The second great breakthrough favoring the goal 
of sex equality is the opening of the doors of higher education to 
voaen. One of the greatest challenges is to convince woaen theaselves 
that they can go beyond the role stereotype that was foreed in thee 
virtually since birth. Certainly the eaployaent of increased nuubers 
of woeen faculty aeabers and adainistrators at high levels would have 
a considerable iapact on lessening' discrieinatory practices. Such a 
policy would give aen ana woaen students role-aodels of successful 
and respected acadeaic woaen. The tasks of teaching, x;eorientation, 
and facilitation are the priaary tasks of woaen and will remain so 
until the goals of ? iberation have becoae interwoven into the fabric 
of social consciousness. (Author/PG) 



r 



**: •'PREPARED FOR PRESEMTATIOtJ BEFORE BEST COPlf AVAIIABIE J 
^ ACADEniC UOflAN CONFERENCE. ttlLULLf 

At .Kansas State Un^ vgp^^^y , ^j,^ ^^^^^y^^ 

(lanhattani Ks- 

February IS-i 1*175 ov 
T:30 a.m. i CST 

Virginia Y. Trotter 
Assistant Secretary for Education 
Department of Health^ Education, and Welfare 



I'm delighted to be here with you today. As you know, ^ 



ALL OF MY working LIFE HAS BEEN IN THE FIELD OF EDUCATION/ AND 
THIS OCrA';ION GIVES ME THE UNIQUE OPPORTUNITY TO SHARE SOME OF 



MY CONCERNS ON THE FUTURE OF WOMEN IN LEADERSHIP AND DECISION" 

/ 

MAKING POSITIONS IN EDUCATION. 

It was ALMOST 200 years AGO THAT ABIGAIL AdAMS WROTE TO HER 

' HUSBAND John at the CoNspTUTiONAL Convention: 
Dear John: . * 

By the WAYy IN the new CODE OF LAW I DESIRE YOU WOULD ' 

REMEMBER THE LADIES AND BE MORE GENEROUS AND FAVORABLE 

/ ' ' ' ' ' ' ■ 

>S TO THEM/ THAN WERE YOUR ANCESTORS. ReWEMBER^ ALL MEN 

WOULD BE TYRANTS IF THEY COULD. ' ' , , 

fv) • ^ ^ fills* 

Your loving wife> AsiGAn- ? rjuh 



1 ^ 
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He answered: Depend on it my dear wife, '''e men^ 
know better than to repeal our masculine system. f 

\ 

V'h^N you THINK OF IT. AMERICA Wa'S ALREADY 1^^' YEARS OLD 

« 

BEFORE WOMEN RECEIVED THE RIGrtT^TO VOTE.- FiFTY YEARS AGO OUR 
INSTITUTIONS WERE TOTALLY MALE DOr(lNATED. AnD WHAT IS THE' 
SITUATION TODAY — 50 YEARS LATER? OuT OF A FEMALE 
POPULATION OF ABOUT 107 MILLION. THERE ARE NOT TODAY 100 
WOMEN IN POSTS OF COMMAND OR IN HIGH SUPERVISORY OR POLICY- 
MAKING POSITIONS. OnLY THREE WOMEN HAVE BEEN ELECTED TO THE 

Senate and 78 women-^have been chosen as representatives to 
THE House. There have been only three women Governors, two v 

* 

WOr.EN CABINET MEMBERS, km WOMEN MINISTERS AND 

Ambassadors. 

\ 

TotiAY, THERE ARE NO WOMEN IN THE CABINET^ NO WOMEN IN THE 

r . • ■ ■ 

(1 . : . 
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Senate. one woman Governor, and only 13 yiiOMEN representatives. 
The picture is the 'same in finance, business, and the media, 
Almost all of the mass circulation women's mXgAz'ines were 

ONCE edited by WOMEN. TOD^Y MOST ARE EDITED BY MEN. 

» 

Yesterday, most of the presidents of women's universities , 
were wontiiT^ Today, many have been replaced by men. One statistic 

♦ 

alone suffices to reveal the situation in the world of education. 
In 1972. women comprised 57.6 percent of the professional 
educators in New York City public schools but only 1.7 percent 
of the high school principals were women. The University Council 
FOR Educational Administration dete^?mined in 1972 that only. 2 

PERCENT of all PROFESSORS OF EDUCATIONAL ADMINISTRATION WERE WOMEN 
AND ALTHOUGH WOMEN MAKE UP ABOUT ^0 PERCENT OF THE WORK FORCE. 

« 

* 



\ 

i 

Only about 13 percent of them are managers' at most. Perhap-s 
nothing epitomizes the need for sensitivity and consciousness- 

RAISING among EDUCATOR'S MORE — THAN AT A RECENT CONVENTION OF 
SCHOOL ADMINISTRATORS IN WHICH THERE WERE TWO PANEL DISCUSSIONS 
RELATING TO WOMEN : ' . . 

One - FROM^^DAM's Rjb to Woman's Li^ - You've Come A 
Long Way Baby 

Two - The Superintendent's Wife - Some Do's and Don'ts 
AND Payee's 

It's TRf i- THAT A resolution was passed to identify women 
who ar^ potential leaders, but nevertheless these titles s*y 
a lot about attitudes. 

i 

The truth of it is we have continued to maintain relatively 

undisturbed all the ANCIENT EDICTS ABOUT THE SUPERIORITY OF 
MALES AND THE INFERIORITY OF FEMALES. In SHORT " WHAT WE CALL 

* 

TODAY THE WoMEN'S LlB^ERATlON MOVEMENT IS ONLY THE MOST RECENT 



ASPECT OF THE STRUGGLE THAT BEGAN WITH flARY '^LLSTONE CRAtl 's 

Vindication of the Rights of Women in' 17G5. 

I received just before I LEFT FOR KANSAS A REPORT FROM 

THE National Center for Education Statistics which will be sent 
TO THE President showing that the salaries of women relative to 
men have not significantly improved either in private or public 
institutions of higher education. Women's. salaries were 82.9 
percent of men's salaries in 1972, and they were 83.2 percent 
IN 197^. Women were also disadvantaged in the tenure situation 
WHERE 26.7 , percent of the women and 57 percent of the men had 

i 

tENURE. In academic rank^ for example wfJ. 1972"^ the total number' 

4" 

I 

of full women Professors was 9.8 percent and' in 197^/ 10.3 " 
percent; women Associate Professors in 1972 numbered 15.3 

> . . . 

PERCENT AND IN'197'l, 27.1 PERCENT. ThE ^ 



COMPLETE SURVEY WILL BE PUBLISHED AT A LATER DATE, AND I'd BE 
VERY HAPPY TO SEND IT TO YOU. 

CONSIDERINCi THIS GLOOMY PICTURE, YOU MAY WELL ASK WHAT 

I 

« 

THERE IS TO LOOK FORWARD TO IN THE FUTURE. ' BuT THERE IS MUCH 
TO LOOK FORWARD^ TO. SliNCE 1970 THERE HAS BEEN A LlG-tSkrUlYE 
EXELOSIQN AS CONGRESS HAS RECOGNIZED THE NECESSITY TO END 
SEX DISCRIMINATION ON THE CAMPUS. TiTLE IX NOW PROHIBITS 
DISCRIMINATION ON THE BASIS OF SEX IN ALL FEDERALLY-ASSISTED 
EDUCATION PROGRAMS^ AND AFTER OVER lOyOOO RESPONSES, THE REGU" 
LATIONS ARE FINALLY BEING PREPARED FOR RELEASE. 

I . -BELIEVE THE SECOND GREAT BREAKTHROUGH FAVORING THE GOAL 

OF SEX EQUALITY IS THE OPENIN^G OF THE DOORS OF HIGHER EDUCATION 

\ ■ \ . 

to) WOMEN. Today, a girC can be ADfiq;TED to college and get the^ 

same education AS A BOY^ AND SHE IS FREE TO STUDY FOR ANY 



BESI CjPy AVAIlABli ,7. 

CAREER THAT SHE ASPIRES TO. -^T LEAST SOCIETY NOW HAS ACCESS TO 
WOMEM's BRAINS AND TALENTS INSTEAD OF ONLY MEN's — BUT IT IS 
STILL WOEFULLY UNDER-UTILIZED. As 1 HAVE TRAVELED FROM StATE ' 

TO State, I see the development of new research centers and ^ 

resource centers on women's STUDIE^^-v I see women faculty AND 

STUDENTS COMING TOGETHER TO EXAMINE THEIR STATUS ON THE CAMPUS. 

i 

I SEE AN INTERCHANGE AND COMMUNICATION BETWEEN DIVERSE PEOPLE. 

OLDER AND YOUNGER WOMEN. GOVERNMENT AND VOLUNTEER ORGAN I ZAT lOr^S. 

\ ■ ■ 

ItlDUSTRY TAKINiS THE INITIATIVE IN NEW MANAGEMENT TRAINING 

COURSES FOR WOMEN. CaRNEGIE CgHnESJlO t l AND FoRD FOUNDATION 

ARE FUNDING RESEARCH PROJECTS ON CAREER ASPIRATIONS.^ ThERE ARE 

new innovative programs in recruitment and training procedures. 
Our own Fund for the Improvement of Postsecondary Education has 

8 



INITIATED A MOST CREATIVE APPROACH FOR CAREE?^ COUNSEL 1 NG FOR 
WOMEN, ESTABLISHMENT OF A WOMAN'S C^TER FOR CAREER AND LIFE 
PLANNING. A UNIQUE GRANT'FOR RESEARCH ON REDUCING THE ATTRfTION 



OF WOMEN STUDENTS ^IN THE SC 1 ENCES- TO- MENTION JUST A FEVf. 

r 

However, the effort to change education and employment 

PATTERNS FOR WOMEN ARE PART OF A LARGER SOCIAL CONCERN. WhAT 



we NEED TO KNOW IS INFORMATION ABOUT WOMEN WHO HAVE ASPIRED BUT 



FAILED. THE CONDITIONS UNDER WHICH MORE WOMEN ;^RE LIKELY TO 
ASPIRE^ THE SPECIFIC JOB DESCRIPTIONS WHICH EfeTRACT FROM ITS 



DESIRABILITY FOR WOMEN AND WHAT ARE THE PROFESSIONAL ASPIRATIONS 



OF WOMEN ENTERING THE UNIVERSITIES. In FACT, CAREER ASPIRATION 
HAS BEEN I^ENTIflED AS THE CRUCIAL ISSUE. IN WOMEN'S EDUCATIONS 



One of THE GREATEST CHALLENGES IS TO CONVINCE WOMEN THEM" 

♦ 

SELVES THAT THEY CAN GO BEYOND THE ROLE STE/IEOTYPE THAT WAS 
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a 

FORMED IN THEM VIRTUALLY SINCE BIRTH. LlTTLE BOYS ARE GIVEN 

I 

TOYS THAT CHALLENGE THE MIND AND TEACH MANUAL DEXTERITY. ThEIR 

« 

SISTERS ARE GIVEN DOLLS AND TEACUPS AND DREAMS OF MOTHERHOOD. 

It has BEEN SAID THAT GIRLS BECOME LESS INTELLIGENT AS THEY 
GROW OLDER, THAT THOUSANDS OF FEMALES WHO ARE POSITIVELY 

ft 

BRILLIANT IN GRADE SCHOOL BECOME MERELY BRIGHT IN HIGH SCHOOL. 

i 

SIMPLY VERY GOOD IN COLLEGE. AND FINALLY. ALMOST MEDIOCRE IN 
GRADUATE SCHOOL. RuT I DOUBT THAT ANY OF US HERE ACCEPT THAT. 

I BELIEVE AS A RESULT OF THE WOMEN'S MOVEMENT. MORE AND 
MORE YOUNG WOMEN ARE RETHINKING THEIR GOALS AND ASPIRATIONS 
AND ARE PLANNING LIVES THAT. INCLUDE ACTIVE CAREERS. 

I BELIEVE WOMEN NOT ONLY MAVE THE CAPACITY TO ACCEPT LEADER" 
SHIP BUT NEED TO QUESTION THEMSELVES ON WHAT DO WOMEN NEED TO 
LEARN FROM MEN AND WHAT DO MEN NEED TO LEARN FROM WOMEN. WOMEN 

10 
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IN THE WORKING WORLD MUST ACCEPT THE RESPONSIBILITY OF BEING 

I 

ASSERTIVE AND TO ACCEPT THE REALITY OF THE DEMANDS OF THE JOB. 
As WOMEN WE must" REALIZE THREE FUNDAMENTALS: 

1. A WOMAN MUST BE COMPETENT IN WHATEVER SHE 

V 

DECIDES TO DO BECAUSE OPPORTUNITY MEANS NOTHING IF 
we're NOT PREPARED TO TAKE ADVANTAGE OF IT. 

t 

i 

2. Women as well as men must be awatre of their 
prejudices against women in responsible positions. 
We absolutely cannot afford to maintain artificial 



barriers or race—sex— or creed-arthjicial barriers 
that prevent full use of all human resources. 



3, Women must become convinced within thei^selves 
that they can do what they most wawT'TO do—and they 

\ 

MUST EXPECT TO BE LOOKED UPON AS PERSONS AND BE WILLING 

11 
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TO ACCLPT THE SAME RESPONSIBILITIES WlTijjN A JOB 



i 

THAT MEN ARE EXPECTED TO ACCEPT 



This. MEANS LIVING WITH THE SAME PROFESSIONAL ^M-Ai-'^ 



AND STRESSES THAT r^N LIVE WITH—THERE IS A D I FFFRENCL~-WC 



HAVE TO BE BETTER, BECAUSE MOST OF US DOi/t HAVi? 'a WiFt. AT 



HOME. 



If we PLAY OUR ROLE AS LIBERATED WOMEN TO THE FULLEST- - 



THE FUTURE IS GOING TO HOLD A MORE' HONEST AND HAPPIER L A T 1 0N^>,1 1 
BETWEEN WOMEN AND MEN— AND BETWEEN MEN AND WOMEN THEIR COUNTRY 



The SEESAW — or the escalator is an excellent image in 

THAT AS THfc NEW GAINS AND SETBACKS TAKE EFFECT, THE SEXES WILL 
OjJILY HAMPER PROGRES^ IF THEY SEE THEMSELVES AT OPPOSITE ENDS OF 
A SEESAW, ONE FALLING AS THE OTHER RISES. ^ It I s' RECOGNIZING OUR 
MUTUAL STAKES IN ABANDONING STEREOTYPES THAT WE CAN TURN THE 

t 
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SEESAW INTO AN ESCALATOR ^OR LIFTING EVERYBODY;AS IT GOES ALONG. 
It was STATED ELOQUENTLY BY DR. MatINA HoRNER. PRESIDENT OF 

> • 

RaDCLIFFE XOLLEqE. WHO WENT TO THE HEART OF WHAT IS NECESSARY. 
NO MATTER WHAT THE UPS AND DOWNS OF GOVERNMENTAL DECREE — WHEN 
SHE SAID: 

"There is an increasing awareness that the 

GENUINE EXPERIENCES OF EQUALITY BETWEEN MEN AND 
WOMEN DEPEND NOT ONLY ON THE OPPORTUNITIES AND 
BARRIERS SOCIETY HAS TO OFFER — BUT ALSO AND . v 
PERHAPS MORE IMPORTANTLY — ON TH€ REACTION AND 
BELIEFS THAT THOSE ME r/' AND WOMEN iNVOLVeD HAVE 
ABOUT THEMSELVES AND EACH OTHER. SiNCE PEOPLE 
DIFFER FROM EACH OTHER AS INDIVIDUALS — MORE 

y 
/ 

THAN MEN AND WOMEN DO AS GROUPS " THOSE WHO 



J 
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CHOOSE TO PURSUE' TRADITIONAL CAREERS OR FAMILY 
PATTERNS SHOULD BE ENCOURAGED TO DO SO WITH PRIDE -- 
WITHOUT GUILT. DISCOMFORT, OR APOLOGY JUST, AS 
THOSE WHO SEEK NONTRADI T lONAL FULFILLMENT AND LIFE' 
PATTERNS MUST ALSO ENJOY AND EXERCIS& THEIR OPTIONS 
FREELY — WITHOUT FEAR OF RETRIBUTION AND LOSS OF 



SELF-ESTEEM." 



But even if all job discrimination were to end tomorrow ■ 

NOTHING very DRASTIC WOULD CHANGE. FoR JOB DISCRIMINATION IS 
ONLY PART OF THE PROBLEM. ll DOES IMPEDE WOMEN WHO CHOOSE 
TO GO HIGHER UP IN INDUSTRY^ ACADEMIA OR GOVERNMENT BUT IT 

I 

DOES NOT BY ITSELF — HELP US TO UNDERSTAND WHO SO MANY WOMEN 
CHOOSE TO BE AIDES INSTEAD. OF PHYSICIANS " ASSISTANTS 
INSTEAD OF EXECUTIVES INSTRUCTORS INSTEAD OF DEANS. 



14 



Discrimination frustrates choices already made — and 



SOMETHING MORE PERN I CIOUS PER VERTS THE i-nOTIVATION TO CHOOSf. 



That something is an uNdoNSCious idealogy about the nature 



OF the female. ' An idealogy which constricts the emerging 



SELF-irlAGE OF A FEMALE CHILD AND THE NATURE OF HER ASPIRATIONS 



FROM THE VERY FIRST. 



So LONG AS THOSE RESPONSIBLE FOR THE EDUCATION OF CHILDREN 



BELIEVE SEXUAL STEREOTYPES TO BE INNATE RATHER THAN CULTURALLY 



INDUCEDy SO LONG WILL THE CONDITIONING CONTINUE. 



15 
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We now know that CHILDREr^'S ASPIRATIONS ARE DEVELOPED AT 

i ' 

A VERY EARLY AGE " THROUGH THE VISUAL STIMULI OF MASS COMMUN 

ICATIOM. Through their ii^eraction with role models, and 



through 



direct and indirect verbal messages children learn who^ 



is smart, who is powerful, who can be creative, who can be 



INDEPENDENT, WHO WILL BE SUCCESSFUL, AND WHO WILL FAIL, 



\ 

\ 

\ 



In SCHOOL THE EXPECTATION OF VEMINrNE" BEHAVIOR IS STEADILY 
REINFORCED BY ADULT ATTITUDES, CURRICULUM MATERIALS, AND VARIOUS 
KINDS OF SEPARATE ACTIVITIES FOR BOV& AND GIRLS. BUT, LEST YOU , 
THINK THAT STEREOTYPING IS LIMI^TED TO MtN, LET ME ASSURE YOU : 
THIS IS NOT THE CASE. A STUDY wAS MApE RECENTLY SHOWING THAT 



WOMEN 



ARE EQUALLY GUILTY.OF SELF-DEFEATING PREJUDICE. 
An EQUAL NUMBER OF PROFESSIONAL MONOGRAPHS BY MALE AND 
FEMALE AUTHORS WERE SELECTED. ThE ARTICLES COVERED A VARIETY 



-ib- 



OF SUBJECTS. AND ALL WERE ADJUDGED IN ADVANCE TO BE^ OF EQUAL 



MERIT. But in order to test THE REACTION OF COLLEGt WOMEM WHO 



TOOK PART IN THE STUDY, CHANGES WERE MADE IN THE AUTHORS 



NAMES. Half. OF the articles, written by a were labeled with 



THE name OF A WOMAN." HALF OF |H0SE WRITTEf^W^RE LABELED WITH A 



MAN 



'S NAME. All of the articles PURPORTEDLY WRITTEN BY MEN 



RECEIVED A HIGHER RATING THAN THOSE LABELED AS HAVING A WOMAN 



AUTHOR. T^C RESULTS CONFIRMED THAT THESE COLLEGE WOMEN ATTRIBUTE 
A HIGHER LEVEL OF COMPETENCE tO THE PROFESS I ON/*^ WORK OF MEN THAN 



TO THAT OF THEIR FEMALE COUNTERPARTS . 



Last Friday at a meeting with publishers of college 



ERIC 



BOOKS. A SIMILAR STORY WAS TOLD OF A YOUNG WOMAN WHO CHOSE TO 



PUBLISH HER BOOK UNDER HER INITIALS RATHER THAN HER FIRST 

NAME. She felt it would be more saleable. Maybe so -- but 
?^ . i7 
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THIS IS A GREAT ARFTV OF WEAKNESS. If WE An't COMPREHEND 
THE FACT THAT WE ' R£ ALL IN THIS TOGETHER THEN IT CAN NEVER 

work/ We are all part of- a movement interested in -obtaining 

( 

EQUALITY AND EQUITY FOR ALL - dUmM EEJJi^ AND THAT IS WHAT 

IS IMPORTANT, AnD THAT IS WHY I BELIEVE THAT IT IS UP TO Ym " 

BECAUSE IT IS THE COLLEGES AND UNIVERSITIES WHICH ARE THE KEY 

» 

TO ANY EFFORT ON THE PART OF WOMEN TO .AWAKEN MORE PEOPLE TO THE 
WHOLE MATTER OF DISCRIMINATION AND UNDERSTAND WHY SOCIETY 

PERPETUATES IT. --^^ - ' 

, I AGREE WITH JOHN SlUART MiLL WHEN HE SAip "ThE KNOWLEDGE 

MEN CAN ACQUIRE OF WOMEN EVEN AS THEY HAVE BEEN-AND ARE WITHOUT 

- I ' 

REFERENCE JO WHAT THEY MIGHT BE IS WRETCHEDLY IMPERFECT AND 
SUPERFICIAL AND WILL ALWAYS BE SO UNTIL WOMEN THEMSELVES HAVE 
TOLD US ALL THEY HAVE TO TELL." B«T TO CONSULT -ONLY WOMEN 



( f 
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WHEW WRITING ABOUT WOMEN WOULD BE, I BELIEVE. TO INVITE SOME OF ^ 



THE SAME DISABILITIES THAT WOULD AFFLICT A DOMINANTLY MALE 



APPROACH TO THE SUBJECT. . • 

It WAS OF GREAT INTEREST TO READ ABOUT THE MiCHAEL KORDA 



BOOK. Maif ChAUVIMISM AND HoW It WoRKS . He is a SUCCESSFUL 



BUSINESS EXECUTIVE WHO REPLAYS THE GAMES ONE BY ONE THAT MEN 



PLAY TO KEEP WOMEN AT THE BOTTOM OF THE ORGANI Z^TIONAL LADDER 



1 ^ 



■ Some of you here today. I'm sure, are familiar how the table of 



ORGANIZATION CAN BE CHANfeED TO UNDERCUT A SUCCESSFUL WOMAN AND 



WHAT ATTITUDES. LANGUAGE. AND DEMANDS SOME MEN EMPLOY TO HOLD 



>^OMEN DOWN. But WHAT ^IS ENCOU R AGING ife THE RFAI I7ATI0N THAT 



WHEN 



/ - 

MEN REALIZE THAT THEY ARE SEEING OTHER PEOPLE AS STEREOTYPES— 



WHETHER FROM FEAR OR HABIT-THEY MAKE STEREOTYPES OF THEMSELVES. 



ERIC 
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Certainly the employment of increased numbers of women 



FACULTY MEMBERS AND ADMI N 1 STRATORS • AT HIGH LEVELS WOULD HAVE A 
CONSIDERABLE IMPACT Up6n' LESSEN I NG DISCRIMINATORY PRACTICES. 



Such a policy would give men and women students role-models of 

SUCCESSFUL respected ACADEMIC WOMEN, 

No ONE WOMAN SPEAKS FOR WOMENy BUT I MUST SAY IT IS A 
GREAT TIME TO BE -A WOMAN AND TO BE PART OF ONE OF THE GREAT 
CHALLENGES OF OUR TIME. As TEACHERS AND ADMINISTRATORS WE HAVE 

AN UNPARALLELED OPPORTUNITY TO AFFECT CHANGE. YoU^KROLtS ON 

■ . 

THE TRANSMISSION OF VALUES AND ON THE PREPARATION OF MEN AND 
WOMEN FOR CAREERS MAKE THIS OPPORTI^NITy" A RESP0NSI3I LITY , 

Legislation can support equality but without the involvement of 

* * 

men and women together to give the law life and momentum, meaning 
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J 

AND ACTION^ THEN NOTHING WE CAN DO IN ''IaSHINGTON CAN MAKE A 
REAL DIFFERENCE. 

f 

The task op teaching, reorientation and facilitation are 
the primary tasks for women and will remain so until the goals 

y r 

we seek have become interwoven into the fabric or SOCIAL ■ 

consciousness. 

How do we begin? First, by listening or ourselves. 



listening or our experiences, by listening deeply and humbly — 



but with a sense of trust and confidence that yiE can understand 



what our experi^e shows we require, for that *is what the new 



image must incorporate. TiHE old model of a "good woman" 
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t 

HAS BECOME INSUFFICIENT FOR LIFE TODAY. ThE OLD I>1AGE HAS GROWN 
SO SMALL AND NARROW. AND IF WOMEN ARE NOT PREPARED TO BELIEVE 
AND TO UNDERSTAND THEIR OWN LIVES BETTER THAN' DO MEM. THEY 



WILL NOT HAVE THE COURAGE AND STAMINA TO CHANGE THEM. 



\frlAT WE HAVE AT THIS MOMENT IS THE STATEMENT OF HISTORY 

a. 
I 

THAT IT IS NECESSAIRY. THAT SOCIAL CHANGE DEMANDS IT. I BELIEVE 

• * 

IT IS IMPORTANT TO REALIZE HOW VITAL A NEW IMAGE OF WOMEN IS FOR 
HliMANITY AS A WHOLE. A NEW IMAGE OF WOMEN AS ACTIVE PARTICIPANTS 



AND LEADERS IN SOCIETY, DOES NOT MEAN WOMEN WILL DESERT THE 



EMOTIONAL VALIDITY OF PERSONAL RELATIO/JS AS Wf MOVE INTO THE 

WORLD OF ACTION. We WILL BRING IT ALONG WITH US TO A PLACE WHERE 

/ . ■ 

:/ 

IT IS badly/needed. What we rtEED is the gift of a new image — 

% • 

ONE THAT SHOWS MEN AND WOMEN HONESTLY AND REALISTICALLY^ INTER" 
<?ELATING AND ACTIVE IN ALL PHASES. OF LIFE, 
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I AM REMINDED OF WHAT ELIZABETH CaDY StANTDN. AT AGE 7? 
SAID IN SPEAKING TO THE INTERNATIONAL CoUNCIfc OP V'OMEN, IN T 
YEAR 1888: • ^ 

"The younger women are starting with great 

ADVANTAGES OVER US. ThEY HAVE THE RESULTS OF OUR ( 
EXPERIENCE; TH^Y HAVE SUPERIOR OPPORTUNITIES FOR 
EDUCATION; THEY WILL FIND A MORE ENLIGHTENED PUBLfC 
SENTIMENT FOR DISCUSSION; THEY WILL HAVE MORE COURAGE 
TO TAKE THE RIGHTS WHICH BELONG TO THEM... ThuS FAR 
WOMEN HAVE BEEN THE MERE ECHOES OF MEN. OuR LAWs' 
AND CONSTITUTIONS/ OUR CREEDS AND CODES/ AND THE 
CUSTOMS OF SOCIAL LIFE ARE ALL OF MASCULINE ORIGIN. 
TrtE TRUE WOMAN IS AS YET A DREAM OF THE FUTURE." 

I KNOW AND YOU KNOW THAT THE DREAM IS POSSIBLE BECAUSE 

HERE WE ARE TODAY SHARING THESE THOUGHTS. CARING ABOUT EACH 

23 



OTHER AS MEN AS WOMEN AND CARINC, HOW WE EFFECTIVELY 

UTILIZE TOGETHER THE GREATEST SOURCE OF ENERGY THAT OUR 
COUNTRY POSSESSES — - OWSELVES! 

I'm PROUD THE Federal government has provided the 

LEADERSHIP AND THE OPPORTUNITY FOR AMERICA'S WOMEN TO REACH 
THEIR HIGHEST POTENTIAL — AND IT's ONLY THE BEGINNING. 

In TWO YEARS OUR COUNTRY WILL BE CELEBRATING ITS ?OnTH ' 
BIRTHDAY. TODAY. JUST AS ?00 YEARS AGO, WE ARE AT A CRUCIAL 
TURNING POINT IN OUR HISTORY. 1t IS A TIME IN WHICH WE MUST 
REAFFIRM OUR FAITH AND COMMITMENT TO THE IDEAS AND VALUES UPON 

» 

WHICH THE United States of America was founded — not as.an 
end in itself but as a means to rekindle the American tradition 
OF individual initiative, restore pride in what we do and how 
WE DO IT. Never* has there been a more propitious time for change 

24 
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than the present. a.ll the rest of history has been different in 
the sense that man and woman together have. never hah the power 
to take total destiny in* their laps. 

The grand leaps of the creative intelligence and resolute 

DETERMINATION THAT PUSHED BACK THE AMERICAN FRONTIER CAN NOW 
BE PUT TO WORK ON THE MOST MAGNIFICANT PROJECT OF ALL — MEN 
AND WOMEN WORKING TOGETHER TO CREATE A WORLD CONGENIAL NOT 
JUST TO HUMAN PHYSICAL PRESENCE BUT ALSO TO THE HUMAN SPIRIT. 

i 

* 
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